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ABSTRACT 

The Orlando Displaced Homemaker Program was developed 
to assist displaced homemakers in finding career focus and direction, 
to introduce them to vocational training possibilities, to set 
realistic work and training goals, and to develop the positive 
self -concept necessary to carry them out. The project goal was to 
recruit and provide training, counseling, and placement services to 
110 individuals. A total of 210 displaced homemakers participated in 
ail or part of the program, which included 11 monthly two-week 
courses and 9 one-day workshops. The program had a 94 percent 
completion rate of those completing the two-week program with 48 
percent of the completers obtaining jobs. Of these, 20 percent (12 
people) were placed in nontraditional high wage areas. Sixteen people 
entered and completed vocational training and are currently employed, 
and nine people are enrolled in degree-seeking programs. Services 
provided through the program include daytime and evening classroom 
instruction, outreach workshops, individual and group counseling 
activities, campus visits to career development centers and 
vocational education programs, development of staff liaisons with the 
business community, and needs assessments of minority clients. A 
study was conducted to identify high-wage jobs and employment 
projections for the area, and the findings were used as a basis for 
recommendations for improving the program. (Appendixes include data 
on program participants and program outcomes, workshop agendas, 
correspondence pertaining to and materials from the courses and 
workshops, results of the program evaluations, and a report on the 
study of local employment projections.) (MN) 
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Preface 



new ? owth, adding 2,300 

Era ess r ^vrf 

divorced women th nuj^ ot ^^T ^^ inCreases in the num ber of 
need to wort "S suoLrHhffr InJ " t? 1 * al ° ne ' and the number of women who 
Orange County° MWdl^To ta^^r " e 14 '°°° ^^"t fa ™Kes in 
disprlportionatel h?g . rfte of f ? wre8 V. ? ese sin * ,e P arents have « 

and iSiSS^^S? ?o° m r^- rS Pr °f am has enab,ed these ""employed 
important insets through seff-S Sm«t Tn^" ^ gain 
employability skills and «2>mc r.«n*!f5f- ? ' J lmprove communication and 
program has^ss teM "^StsT^SS" 1 * 1 V °: ati ° nal Career °P tions ' ™e 
and job search ^^ ^^m^ I^^ 6118110 voca «onal/educational 
employment. * hSVe 6nabled tnem to attai " and retain meaningful 

the Hea?^ EX**?*? °* ^ * 

Internship Project, the Nontrad^Zfi J? ■ 1 H . omemaker Program, the Job 
(NOTE), and the & KCn?S r f0r Em P lo y men t Project 

Inc. A number ot^er l^^i^:^ 11 ^ ° f Central Flor * da > 
including We Care, Spouse Ab^e U £ • ° n / . a ," d SOcial service a gencies 
Rehabilitative Services ah n T ° f Florida ' Four ~ C ' Heatth and 

Industry CounciWTpT; MOHAWC and X rW M c ental Health ' The P ™ a te 
as linkages and ^d^S^'rS^i ^ haVe SerVed 
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Abstract 



*ouse£^ heading low income 

12,000 female headed households in C^e^* JZ?* ^ ™ 
represent 58% of the citv's low and L^Tu, \ lone ' These households 
are below the poverty line This indict ?°T h ° useholds > and 30% of these 
opportunities In'OToiiJ^fi : ^SL^L^r'STTT ° f high wa * e 
skills without which it is an I wil Zt n ♦ I fie . ldS ' job sociological 
adequately provide for IL^^iSS^^^ im? ° SSMe f ° r them t0 

assiAX^ ° f tWs pr °* Ct w as to 

vocational training possibilities- set rilu^o m ± d " ec }™'> Produce students to 
and develop the positive self-concept necessary to carry U them t° r * ra ' nm ^ & oa l s 5 

The objectives of the project were: 

T°o re t?rlV 10 f PlaCe ? nome makers for the program. 
c T o°mm a u r n1?L and ^ r6CrUitment in two ethnic or minority 

To provS ^e^r k fl S nH° PS 5 V he tW ° tar * eted communities, 
course llTSSir^t^ 

hoVeTakers? 0 "^" 0 " 81 Career eXploratio " ^6ules to 110 displaced 
?S SSS 110 diSplaCed homem ««er students in setting career eoals 
^bSJgS^^ t0 Participants thro g u C gh re a e n r i g n°tSive or 

8 * ^^^p^jSt.' 8 ^ 0 " * P-ticipants during their 

instrucS outrea^ da * time « nd evening classroom 

visits to career deveZmen - V^tZl * h counselin g activities, campus 

liasions/contacts wtt the business cLnLZ^ 10 ™ 1 * edUCati ° n pr( * rams ' staff 
media, needs assessments rt^TSES?' 7 T ilable (es P ecifl Uy ^ee) 
other vocational education Grants (L k tS ' f and " se of materials developed by 
Employment). eQUCatl0n & &nts Non traditional Options in Training for 

EleveJmon^^ 611 ° r part of Warn. 

There was a 9?% rate "pro^ "^VSE^, ? ere Cond " cted ' 

of course participants sought S Twere ass stp^n 'r h- to ? conomic Pressure, 48% 
Twenty percent of the job pTa cement f^2?ta ^ding iinmediate employment. 
Percent entered and completed SoTal 



1. 
2. 

3. 
4. 

5. 

6. 
7. 



— ••••j ^'"fiujf CU, 



l 



5 



Introduction 



homeIake^ thTiS ehX the ?° n ? mic condition of sin S le Parent/displaced 
Md S3? chi Idren B wiS /how t0 thdr abilit y to su PP ort themselves 

moving * out of ' th£ £Z r>t t . raining is needed to 688581 these women in 

voMtK t?f- y i °i P° vert y- Awareness of nontraditional high-wage jobs 
ES n5r gl and , education options is a necessary part of this awareness' 
^Ut^^^^^y^ 9 and employLlity fiTTi 
suffiency ^ ep ! n Zee. eC,S, ° nS WWCh WiU Ultimately le ' d t0 8elf " 

fammtfhTtt? r£° th % late8t census figures, there are 14,000 single-L irent 

The "displaced homemaker" label ?rew nut nf fK fl 1070? ^ 
individual whose home and tamto«%Z P Tj££* V g ' V t0 an 

abilities. Consequently she l^iJt ™ and liUle conf idence in her 

positions. TtST^^M^^JS'^ Pl ?" a ," d blue - colla ^ entry-level 
to help the displaced home^ funds for trainin & Warns 

35 years or older. However • the jSiS? t0 f etber ' 8et a " a &* requirement of 
situational and not age related P * ° f the dlSplaCed ho ™™l™ are 
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12d«fem?teSSf , .S d | Sem,nole Counties). Sixty-one percent of these are under 35 
these unZnwL are ? l °Z Paym ? entry-level This program has encouraged 
2S • JZt P ° y - and * und eremployed women to recognize and appreciate their 
and Z £iSf? t im K ant ^ Sight tnrougn ^f-assessmeSt, improve communication 
Thl SSSiS^ Sk ! 11S ' and a - ddreSS nontr aditional and vocational career options" 
™ t . Propam . also assists participants in establishing realistic 

SK";^ b search ^ and provides Ae « 

ass^Itln/^nT! S N ? V6 !i < ?. tMi year ' s WOF™ were: J > To meruit and provide 
hSSSSt^m ^^i H 6 " h T em P lo y flbilit y course for 110 displaced 
communfS fti ♦ g ^ C ° ndUCt recruitment and workshops in two minority 
dfeoK J° ^w* nontra<?iti °nal career exploration modules to 110 
SSffii^ISS^iV t ^ flSSist 110 dis P laced homemakers in understanding and 
TouolZ tc iSSPlil t0 ° ff f. t m P lo y ment assistance through weekly job support 
SKSr and J ° b retenti0n Counseling t0 Par g ticipants y d J uring P t P heir 

This year the program has been marked with increased intent „nH 

s P em ! cTorovide?7h Ugh ^ J el^LJ^SSo. proems and 
3? S?7 P £J h' / p f°J? c V erved 210 ^^viduals between July I, 1986 and jSe 
III ; * c - I 16 hundred "'neteen of these were displaced homemakers or single 

^p^*zzx£ = highioi o b ^SS 

^ e rrnin~ j S 

6mpl0yed in 10W inCOme *> bs «- cannot'l^nd 

Club «iH 1 nt°hi" diVidUalS , Were J 0ffered ongoing em Ployment counseling through Job 

^JStriZZtoZT rf tC ^ P ° Siti0nS PVa51able tnrou e n Job B ank. Job Club 
was expanded from one to two days a week to better serve students' needs in 

add.t.on those completing the program were invited TparUefwte tal' fob 
internship program for the first year of their employment. ThTXship includes 
(Se?ZDenTx nS D e S g *p f m ° nthly J '° b retent * on and ^ancemfnt module 
we?eav& f ° r C0Unseling and revisions 

* hn * The pro S ram had a 94% rate of completion by students who enrolled of 
those completing the 2-week program, 48% obtained jobs twdve (20SM of 
were m nontraditional high wages" areas. Sixteen (27%) S£5^ioi£a 

de^e^!i,- raining and £ re CUrrently em P lQ y ed N ine individual en?oTed in 
degree-seeking programs (See Appendix A-7). «mouea in 
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Methods 



College fs^LTist^omtn Dis P^ ced . Hon ?emaker Program at Valencia Comunity 



The objectives of the project were: 

1. To recruit 110 displaced homemakers for the program. 

Io°mmSs and ° 0ndUCt reCrUitment in two ethnic or minority 

3 



o. 

6. 
7. 



4 l« outreach workshops in the two targeted communities 

4 * employa^ity skills 

^emTers? 0ntraditi0nal ° areer ex P loration modules to 110 displaced 
To assist 110 displaced homemaker students in setting career eoals 
11:^^?*™° ,0 PartiCiPa " ,S '^^v. or 

8- Z°"tlr MZ^T mtion oounseling t0 partici[ ™ ts *"* »* 

!) To recruit 11 0 displaced hnmpm,^ M 

agencfe^^ £5" ^ „ mailouts *> appropriate 

(approximately 150-2oT^^^^^ \ nterested individuals 

graduates to become proCTaT«rfvn Jfoc akm & enga p ments ' encouragement of 
throughout the com™nU y ^ R ? ier T S . ? rculatin * 

2431 

ou,rea?h™ B e^f fde'S?' T*'"* r^" 16 "'?' ° nd needs agents 
minority areas JifZL S L^ 6 " 0 " ."""""I? were =°n<i"°t«i in 
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4) To provide assessment and a structured 66-hour emplovabilitv skills course 
for 110 Displaced Homemaker students? — — 

Eleven structured two-week classes were held monthly this year. 

Many participants who entered the program had experienced emotional and 
economic crisis and lacked self-confidence. To assist the participants in 

nprin«! n ci a m K° re P ,° Sitive self - ima e e » the first sessions focused on assessing 
personal strengths and career interests. Preliminary inventories such as the Myerf 

te& SP'firs? 08 ^,^^ 6 H ° Uand Self ^ected Search were administered 

ft^BSl^Vsr 8 * 6S " hour structured emplovabili * skills 

„ . The Myers Briggs Type Indicator provided a profile of personality types. An 
understanding of participants' types helped them choose a caVeer more f suitable to 
their personality and their needs. The Holland Self-Directed sXch! a career 

« n nH er th S l lnVent0r ^/ Urther helped students ex P lore * nd ^entify pSli?yTai?s 
and their career interests and strengths. This self-scoring measure gave studS to 

Z^°TlV-° lear " ab ° Ut a ran * e of careers in which their intefJtsrvalues 

SstiS studoSt? Si ? Uiar t0 5 e ° Ple empl ° yed in those occupatioS! 'Purthe 
assisting students in making sound career decisions, personal and professional 

values were addressed and identified. Together, these inventor™ an ^ exercises 

^ds Pa fl rt r P f n ll a C ° nCrete Way t0 aid * n understanding themselves and toei 
needs and at the same time identify some of the positive qualities about 
themselves with which they may have lost touch. P° 51 »'e quamies about 

In the second segment of the class, students were assisted in conducting 

tou7 e of eXP n 0 /^ 0 , n ;n^ Career re !f ar °, h m ° dUle WaS added tnis vear w hich included I 
tour of the Valencia career development center. The center has extensive 

™d ^JV? researching specific careers and training fnstUutioJ The 

222E? \- 6nCia Career counselor were available to assist students with 

Students received instruction on a variety of topics (See Appendix C-l) The 
iSSUl S?? ded! r A ! SertiVe Communica tion, Job Skills Activitesf AppLat on I5d 
Sakin, Goal P&nn^Tn^ Te M chni <> ues ' dressing for the Interview, Decisis 
Making, Goal Planning and Stress Management. This part of the course focused on 

Emphasis was placed on the job search, especially the interview experience 

L hns? 'sf™ 6 "" T reC ,° rded ° n videotape. A professional integer from 
the business community conducted the interview. The tapes were reviewed bv the 
class, and students offered support and constructive criticism tHach other. * 



ERIC 



10 



5> ^g^-"°"' r " i " i °"" <™™r exploration module to 110 displaced 
vScat7onaro„5h»^r^- f0rCe, J ' dentified new car « r °P«°ns and available 

Z£7,*£*tt^ZLm. clar " ied positives and nega,ives in « 

6> 1° *sssist up displaced homem. kers in setting „„„„ 

was a^wo^oK^'i" 8 ^ ? ddressed « part of the classroom curriculum. I. 

of alf preJiou IK Lm£. "2 0 " the , ni " U! day ln OTder <° take » d ™ «ge 
previous self-assessment and oareer/vocationatfeducational information. 

goals Sified t^Jr g00lS ??' ad * essed md ste P s ta ««"ie»ing these 
fhese steps'^, ^ Se^^^ 




project 2^^^s^s!r B -- ^ b xr th d e *? 

-obTn^ma^^^ 
aTeS-iV^ 

*omema k ers„„rna^e^ to di * la ° ad 

the Job WeS ^o"e\r P S°„n t i2 Part - iC , ipan l S . Were ell e ible *» placement in 
employment Kewvae slcta 7If,? sh,p asslsted studalts who found 
coUege h and .^SS ^.mH^^^"? 
internship, thev received "nn-tho y , learnea. During their 

S=srioe,v»^ 

coordination wTth'Ye" VeTTs!^" 1 . 68 ' ° UtreaCh Seminare ' "" d '* Club, 
access to addUionaT^grlt S e^dioesTf andTs"! *T? S,Uden,S 
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wapo Sjfi? t homemakers had a variety of needs that were addressed. Referrals 
r e /o!,r g ,L w ^n. a participant was in need of specialized services beyond college 
IZZZ' t 0 , DUnng - th,S c grant year ' referrals were made ^ community and 
V S L? g p n ? ?M.?°J e in c ClUded Job Service of Florida « Florida Department 
Abu. Li nd H R !5 a biHtat.ve Services, Private Industry Council, JTPA, Spouse 
Abuse, Legal Aid, We Care, and Orange County Mental Health. 

rfp m o^ o ^ ? rt 0P ff ti0n ,, wit ^ the Universi ty of South Florida, the program's 
Innnf n P c . ol , lectlon Procedures were implemented to more accurately 

n!^toH P f *K Pa n • lnformat5on - Data was collected, assembled, and formally 
reported to the University as a part of a national pilot program (See Appendix A-l) 

ISSUE f k ft? eff ° rt n0t only P rovided information for further study, It 
assisted in establishing ways to better serve students. 

i„„r».'S!f2 e r' the adviso .'? b0 " d P la y ed 0 significant role in assisting with 
increased empnam on recruiting displaced homemakers and single parents. 

Worn eMcc£w) C ««*^ ry JT The Coun<!il for c <""i"ui"g Education for 

si c ar.asr i,y ieaders ,rora ,hroushout ,he ca " r " 

President Beatrice Ettinger 

Vice President Alice MacMahon 

Secretary Diane Brown 

Treasurer Marilyn Crotty 

Active members of the board included representatives from eitv 
governments, banking, Orange County Public Schools, Walt Disney WorW 
prominent members of the minority community, as well as women business owners 

Valencia Community College and the Council for Continuing Education for 
Women provide staff and funds to ensure the project's success I to conUnue 
services for a period of time in the event of an emergency. continue 

Coordination 

Displaced Homemakers have a variety of needs that must be addressed 
Referrals are given when a participant is in need of specialized services 
beyond our resources. 
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• Valencia Community Coney* 

ISZT SfleV 'ZtZT' '<* counseling purposes. The 

Valencia provided administrative leadership. 

• Council For Continuing Edim alion For Women 

EXES* 1 ° ,Ml ""-* "erlcl .support person ,„ assist with 

• Govgr r .»iental Ag encies 

& s „fo f f ^x^^r of F,orida - Fiori ^ 

• Community Organizations «nH Training Pro g^m* 
Job Training and Partnership Act 

5S JS^-si^™ *»tt"Sa 
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Results and Finding s 

The objectives of the project were: 

1. To recruit 110 displaced homemakers for the program. 

2. To target and conduct recruitment in two ethnic or minority communities. 

3. To conduct outreach workshops in the two targeted communities. 

•I. To provide assessment and a structured, 66-hour employability skills 

course for 110 displaced homemaker students. 
5. To present non traditional career exploration modules to 110 displaced 

homemakers. 

6 * 1° essist 110 displaced homemaker students in setting career goals. 

7. To offer employment assistance to participants through an intensive or 
weekly job support group. 

8. To offer career and job retention counseling to participants during their 
first year of employment. 

The statistical profile of those who attended the classes offered by the 
program is contained in Appendix A. Of the 210 participants, 119 or 57 
percent were displaced homemakers or single parents. Fifty-two percent of 
program participants gained knowledge of the services available by 
newspaper or social service agencies. Of the 137 individuals who began the 
66-hour employability skills course, 129 or 94 percent successfully completed 
the course, including modules on nontraditional careers and goals setting, 
employability skills and self-assessment (See Appendix A). Ninety percent 
were female, and 10 percent were male; of the total, 56 percent of 
participants were under age 35. The 44 percent who were over C5 included 
women who were displaced homemakers or whose marriage was in crisis and 
men who were chronically unemployed. 

Obtaining job skills and subsequently entering the job market afforded 
these students independence and the assurance that they could support 
themselves and their families. 

Sixty-six percent of the participants were female single heads of 
households, over 50 percent with children needing support. Nineteen percent 
were minorities and 81 percent were Causcasian. Many had few or no job 
skills, and little confidence. Sixty-seven percent had income below $10,000 
per year and 51 percent had education at high school level or below. 

Of those completing the two week course, 59 students (46 percent) were 
placed in jobs, and 21 students (16 percent) returned to school. Nine students 
were enrolled in vocational-technical degree-seeking programs at Valencia or 
Seminole Community College; 16 were enrolled in short-term certificated 
programs at Valencia. Of those 16, 15 completed the programs and were 
placed in jobs. Of the 59 job placements, 12 or 20 percent were placed in 
nontraditional jobs, including horticulture, security, and lab technology. 

The 208 students who attended programs benefited from the group support 
and friendship. This bonding helped draw out some members and provided 
emotional support during the difficult time of transition. For many, the idea 
that they were not alone was a source of encouragement and motivation to 
move in a new direction. 
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Nine monthly one-day workshops were presented to individuals staying in 
the Spouse Abuse shelter and SMILE (Single Mothers In A Learning 
Environment) programs. The majority of tnese women were minorities with 
no source of income and yoi.ng children to care for. The interviewing skills, 
job search techniques, value clarification, and goal setting were modules 
which presented concrete tools to help them move with confidence and hope 
toward self-sufficiency. 

The experimental six-week evening class (See Appendix C-2) was 
successful and will be implemented vain. 

The Job Club provided ongoing support for the students who had not found 
employment during the 66-hour class. At weekly meetings, students were not 
only informed of new opportunities, but a*so helped to analyze the successes 
and failures they had experienced the previous week. In addition, the group 
support served as a needed motivator to continue their job hunt and 
interviewing activities. 

Sixty-five students participated in the Job Internship Project. This year- 
long program provided support and education toward the goal of job 
advancement and retention (See Appendix D). 

Thirty-one students requested and received individual counseling sessions 
beyond the intake ar.d career counseling that was part of the structured class. 

Through counseling, classroom activities, referral, and group support most 
of the students developed increased self-confidence in their abilities and 
were able to set goals. At least 88 percent of the participants set career 
employment and/or training goals by the end of the 66-hour course. The 
theme that was evident in all evaluate was a sense of self-confidence, 
direction and pride in accomplishment (See Appendix E). 
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Conclusions 



and h! e J>n?fe? W f S succ * ssful in meeti "g its eight formal grant objectives 
smgle pa?en?s h5gh qUaHty SerViCe t0 dis P laeed ^memakers and 

fo J, h «nH m 5!!. aSi f- needS t0 , C ° ntinue movin ^ in the Erection of linking career 
focus and d rec ion, employability skills, and confidence building with hieh 

SKam* ° nal tr / in J n ? areas - Staff *** curre n"y moving to bring he 
program more on task; i.e., making more direct linkages with neighbor ne 

Sfied hXn°wt - h K adVantage ° f havin * the Job market survey t"at 
£25 g Wag . e J0bs; em P lo yment projections for the area (in labor 
IZonti^H^r ! ? 6Ship need) ' ^mpanies which provTde on%he-job o 
apprenticeship training; and vocational programs which provide training 
programs related to their identified labor needs (See AoSendix S 
strengthen the program in 1987-88. 1 Appendix G), will 

incluSe 6 lZ?tz?n!Z?:«l e th f, trend from P^ous years; recommendations 
mciuae areas that need to be addressed more fully. They are: 

1. High wage vocational/nontraditional options are a viable me*™ fnn 

^wjarr^ parents from ^tsirsJS 

2 * c h onfiL^ o a S SSS?" t0 imPr ° Ve Mt ^ t and galn 
3 * Sake conges 1 ' ne ° eSSary t0 helP m ° tiVate and guide these individuals to 

4 ' ofTheiob m^^!" 8 training f ° r displaCed "^makers who have been out 
Sng neCeSSary t0 aSSiSt them in ° btainin & P la ^ment after 

5. Continued support services are necessary to encourage individuals in 
moving toward their goals and to assist with job retention and p ogres on 
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Recomendations for Impraved Services 

1. Continued focus and emphasis toward linking our participants with high wage 
vocational technical programs in an effort to bring our program more on task. 

2. Additional refinement automation of data collection and summation 
procedures. 

3. Continued advocacy for child care, transportation, and tuition funds for 
participants. 

4. Scheduling additional evening classes for participants who are currently 
working survival jobs. 

5. Increased use of volunteers to continue providing quelity service and enlarge 
the scope of what can be done. 

6. Increased employer contacts to open more doors for program participants. 

7. Additional speakers from the local business community provide creditable 
current information. ' 

8. Entrepreneurship and nontraditional employment goal exploration should 
continue to be encouraged. 

9. Need to further identify more high wage jobs and companies which provide 
on-the-job training. 

10. Continued counseling support for individuals who need additional career or 
personal counseling sessions. 

11. Improved recruitment efforts in reaching displaced homemakers. 
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Appendix A-l 



Single Parent/Home maker 
Displaced Horaeroaker 
Single Parent 
Sex Equity 

OFFICE USE ONLY 



REPORTING FORM: PARTICIPANTS 

Period of this report July 1, 1986 - June 30, 1987 

Number Percer t 



1 . Sex 

a. Female 

b. Male 

2. Age 

a. 17 and under 

b. 18-21 

c. 22-24 

d. 25-34 

e. 35-44 

f. 45-54 

g. 55-64 

h. 65 or older 



Race/Ethnicity 

a. White 

b. Black 

c. Hispanic 

d. Native American 

e. Asian or Pacific Islander 

f . . Other 



187 90% 
21 10% 
TOTAL 208 "ioo%* 



3% 
3% 



5. Number of dependents age 0-5 

a. 0 

b. 1 

c. 2 

d. 3 

e. 4 or more 



15 7% 

89 43% 
50 ~24%~ 
32 15% 

10 5%_ 

0% 



TOTAL 208 "TooT 



168 81% 
33 ~I6%" 

7 3% 

0 0%_ 

0 0% 

0% 



TOTAL 208 -"lOOT 

4. Total number of dependents 

a. 0 

b. 1 

c. 2 

d. 3 

e. 4 

f. 5 
6 or more 



97 46% 
51 24% 

Al 20% 

14 7% 

3 2%_ 

2 1%_ 

0% 



TOTAL 208 TooT 



136 65% 

53 25% 

18 9%~ 

1 0%_ 

o 0% 

TOTAL 208 ~7oo%~ 
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6. Number of dependents age 6-18 

a. 0 

b. 1 

c. 2 

d. 3 

e. 4 



Female head of household 

a. Yes 

b. No 



Numbe r 

125 
40 
34 



187 
10 



g. o or more q 

TOTAL ~2flg 

7. Number of dependents age 19 or older 

a. 0 

b. 1 

c. 2 

d. 3 or more £ 

TOTAL 208 

8. Displaced homemakei and marital 
status (Participants answered 
either a or b, not both.) 

a. Displaced horaemaker status 
(have worked primarily in 
the home) 

1) Divorced 

2) Separated 

3) Widowed f 

4) Married, spouse disabled \ 

5) Married, spouse long-term ' 
unemployed/dislocated 0 

6) Loss of public assistance 0 

TOTAL H5 

b. Marital status 

1) Married, spouse present 53 

2) Married, spouse absent 2 

3) Single, with children T 

4) Single, without children 

5) Divorced 

6) Separated 

7) Widowed 



53 
54 



26 



TOTAL 89" 



137 
7J_ 

TOTAL 208 



10. Education 

a. 1-8 years 

b. 9-11 years 

c. High school graduate or 
equivalency jq3 

d. Post high school 38 

e. A. A. 

f. B. A. 

g. M. A. 

h. Vocational education skills 0~ 

TOTAL 208 
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18% 
20 
31 
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Numbe r 



Percent 



11. 



12. 



Skills training in the last 5 years 

a. Yes 

b. No 

Current annual household cash 
income from all sources 
a. Less that $5,000 
$5,000-$10,000 
$10,000-$15,000 
$15,000-$20,000 
$20,000-$25,000 
$25,000 or more 



Not Available 



b. 
c . 
d. 
e. 
f. 



82 
~5T 



39% 
"28T 



37 



18% 



10 



5% 



13 



TOTAL 



208 



6% 



4% 



100% 



13. 



Source of income 
a. Salary 

Spousal support 
Child support 
AFDC 

Other public assistance, 
not AFDC 
Social Security 
Food stamps 
Medicaid 
Other 



b. 
c . 
d. 
e. 

f. 

g« 
h. 
i. 



48 



23% 



55 



26% 



38 



18% 



27 



13% 



32 



15% 



11 



5% 



50 



24% 



25 



12% 



55 



TOTAL* 



26% 



341 



162% 



14. Employment history 

a. Years spent as homemaker with 
no substantial employment 
outside the home 

1) 0-1 

2) 2-5 

3) 6-10 

4) 10 or mo»*e 

TOTAL 

b. Years paid part-time 
employment 

1) 0-1 

2) 2-5 

3) 6-10 

4) 10 or more 

c. Years paid full-time 
employment 

1) 0-1 

2) 2-5 

3) 6-10 

4) 10 or more 

TOTAL 

d. Type of work 

1) Managerial/administrative 

2) Professional/technical 

3) Sales 

4) Clerical 

5) Skilled trades/craft 
worker 



Not Available 



*Total may equal more than 100 percent because participants responded to all 
items that applied. 
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6) Operative Number Pe «ent 

7) Service worker 

8) Not applicable, have 

not worked outside the 

home 

TOTAL 

15. Supportive services required 

a. Child care/dependent care 30 , A « 

b. Tuition assistance — TJq— ~ 

c. Transportation ^— - 57 f 

d. Training stipend tt- %— 

e. Books ^ — Pj 

f. Instructional support 2 08 inn? 

g. Referral to other agency — 

1) Legal services 25 

2) Health services j§— "* 

3) Social service agency 35 — — ^F/ — 

A) Child support enforcement 3~ it 

5) Vocational rehabilitation 10~ ft— 

6) Job service — 208 — — 

7) Substance abuse agency g~ J ly 

8. Domestic violence program ll — =s — 

9) Other £f — 7 

15 7% 

TOTAL* 673 329% 

16. How did participant hear about 
the program? 

a. Newspaper 

b. TV 



c . 



d. Poster/brochure 

e. Friend/relative 



62 30% 



Radio ^— 91 



28 ~BT 

23 ~ nr 



f. Social service agency — — — 



46 22% 



g. Educational institution 

TOTAL ^0T 100% 



" --..a j. iuoLitunon in =77- 

h. Other ^— 5%_ 

1% 



ed to all 



o 
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Single Parent/Homemaker 
Displaced Homemaker 
Single Parent 
Sex Equity 



OFFICE USE ONLY 



REPORTING FORM: SUMMARY OF PROGRAM ACTIVITIES 
Period of this report through 2-87 



Service Category* 

1. Job Search orientation 0 

2. Introductions bonding 

exercises 0 

3. Individual Personal 

counseling PC 

4. Administer MBTI/ 

Present presentation AT 

5. Administer /interpret 

Holland Self Directed 

search AT 

6. Value Clairification AT 

7. Trip to V.C.C. Career 

research center CEC 

8. Nontraditional career 
presentation CEC 

9. Job Bank/Job Hunting 

.Techniques Presentation CEC 

.0. Presentation of Educational 

options CEC 

.1. Assertive Communication 

Training LSD 

.2. Goal Setting LSD 

.3. Dressing for the 
* interview LSD 

.4. Decision making AT 

V 

.5. Rational Thinking (RET) LSD 
O 

FRIC 



Number of 
Contact Hrs./Cost 



2 

1 3/4 



1 

1 1/2 
1/2 

4 

2 

1 1/2 
2 

1 1/2 



Number of 
Participants 

129 
129 
143 
148 

148 
156 

129 

129 

172 

136 

136 
180 

180 
136 
136 
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?opuip6 „ Number of Number of 

&ervice Cate gorv* Contact Hrs./Cost Participants 



6. Women's owned business CEC 

7. Resume preparation PEP 5 

8. Proper phone skills, Job 
application forms, cover 
letters PEP 

9. Interviewing skill P£P 

0. Mock interview experience PEP 5 

1. He ,v to keep a job PEP 

2. Stress management LSD 2 

3. Job Club jDP 



4. Film "Pack your own 

Chute" LSD 



1/2 136 



144 



3 180 
3 180 



136 

1/2 180 



5. Personal Presentations 0 

6. Legal seminar LSD 2 1/2 

7. JTPA, Job service 

information r 

3. Housing, medical, legal 
counseling and sing.'e 
support group referrals R 



136 



3 136 



1 136 
1 136 



4 

1/2 180 
1/4 87 



9 
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Educational 
Placement 



Summary of Clients Served 



Total_ 
Number 



Served 



208 



Displaced, 

Homemakers/ 
Single Parents 



119 



Number of 
Starters for 
2 week class" 



137 



Number of 
Completers 



127 



Number of NonTraditional 
Job placements 



12 



of those who completed course work: 



Number of 

Job Placements 



59 



Vocational 
Training Placements 



16 



Completion of 
Vocational Training 



15 
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INTAKE FOBM 
CENTER FOR CONTINUING EDUCATION FOR WOMEN 
VALENCIA COMMUNITY COLLEGE 



FOR OFFICE USE: 
CCEW only _ 
DH - 35 __ 
S.P. 



DATE 

NAME 

First 

ADDRESS 



NOTE 
CBOW 
DH + 35 



Middle 



SOCIAL SECURITY # 



Last 



Street Address 
TELEPHONE # (Daytime) _ 



City 



Zip Code 
(Evening) 



County 



THIS INFORMATION IS NOT A CRITERIA FOR ELIGILIBILITY. 
ALL OF THE FOLLOWING INFORMATION IS CONFIDENTIAL BUT NECESSARY TO ASSIST YOU. 



1. Age 



BIRTHDAY 



MO. DAY YEAR 
HOW DID YOU HEAR ABOUT THIS PROGRAM? 



4. Female 
Male 

3 • RACE : 



White 

Hispanic 

Black 

American Indian/ 
Alaskan Native 
Asian American/ 
Pacific Islander 



2. EDUCATION COMPLETED (circle one) 
1 2 3 4 I 6 7 8 9 10 11 12 13 15 



3. GED 

H.S. Diploma 
Post H.S. 
A. A. Degree 
Bachelor's 
Master 's 
Voc-Ed. skill 
Other skill area 



6. MARITAL STATUS 

Divorced 

Widowed 

Married 

Never married 

Separated 

Disabled Spouse 

Pending Separation 



7. TOTAL NUMBER OF CHILDREN: 

Ages 

Living with you: 



8. ARE YOU EMPLOYED: yes no 



Full-time 
Part-time 
Seeking job 



9. APPROXIMATE INCOME: 

Less than $5,000/yr. 
Between $5*10,000 
Between $10-15,000 
Betveen $15-20,000 
Between $20-25,000 
over $25,000 per yr. 



11. ARE YOU A FEMALE HEAD OF HOUSEHOLD? 

12. HAVE YOU HAD ANY TRAINING IN THE LAST 5 Y3ARS? 
IN WHAT? 



'10. TYPE OF INCOME: 



Earned from work 
AFDC 

Social Security 

Disability 

Unemployment 

Veteran's Benefits 

Insurance 

Child Support 

Alimony 

Interest from savings 
Food stamps 
MEDICAID 
Other 



ERIC 
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f CIVIC OR VOLUNTEER EXPERIENCE, HOBSIES AND INTERSTS 

t 



CONTINUING EDUCATION INTERESTS AND GOALS (Tell* us what your thoughts are of your future, 
definite plans you may have, and how we can help you.) 



EMPLOYMENT AND TRAINING PLANS 

1. Do you plan to work full time? Part time? 

2. Are you interested in further training? Yes No 

DISPLACED HOMEMAKER 

L h ?nn Jr r U 6d ** * JT* Md *" de P endent °* members for support cn d am 

10 longer so supported. rr 



Signature 



Date 



SINGLE PARENT 

[oint^s^odyf ° r legaUy 8epa " ted fr0m a s P° Ufie and h * ve * ^nor child/children in my or 



11 gnature 



Date 



Jheck if you need information, referral, or assistance in: 



Child/dependent care 

Hou8 ing 

Food 

Clothing 

Mental Health 

Health Care 

Social service agency 

Legal services 

Child support enforcement 

Transportation 

Tuition assistance 

Training stipend 

Books 

Instructional support 
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Job Search 

Client follow-up form 

Name 

Class # 

Reason for visit 
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September 1, 1986 



TO: 
FROM: 



Social Service Organizations Serving Orange 
and Seminole Counties 

Orlando Displaced Homemaker Programs 
Virginia Stuart, Manager 

Sheri Murphy, Coordinator, Job Search Project 
RE: Job Search Seminar 



Valencia Community College's Center for Continuing 
Education for Women, is offering a 60-h.ur job search 
training course for men or women who are unemployed 
or underemployed. The course provides: 

. Self-assessment and career exploration. 
. Resume writing, including a personalized, 

printed resume. 
. Job application techniques. 
. Job interview techniques. 
. Effective communication skills. 
. Job placement information. 
. Follow-up assistance during the first year 

of employment. 

This program will take place once a month, and a 
schedule of classes is enclosed for your convenience. 

The course will take place at the Displaced Homemaker 
Center, 423 East Pine Street, Orlando. To sign up any 
referrals for the course, call Valencia Community 
College for Continuing Education for Women, at 299-5000 
extension 3200, 843-4260, or 422-7534. 



SM/la 



8 



24 

ZE 



an •qua! opportunity institution 



a** 

!3 

ii 



i 

o 

a 
o 

to 

© 

0> 



e o 

• w 

E.S 

ii 

• E 

=1 

§• 

o 



e 

5 



Appendix B-2 



Augusi: 25, 1986 



NEWS FOR IMMEDIATE RELEASE 

30 sec. Public Service Announcement 



Contact: 

Virginia Stuart 
Manager 

Displaced Homemaker Programs 
422-7534 or 843-2388 



Valencia Community College's Center for Continuing 
Education for Women, is offering a 60 hour job search 
training course for men or women who are unemployed or 
underemployed , The course will focus on personality and 
career assessment with both long and short term career 
planning. Job placement assistance, as well as a one 
year job- internship follow-up program from staff is 
included in the program. 

To sign up call Valencia Community College Cente^- 

?5n Sn n n^ Educ f^°" for w °men, at 299-5000 extension 
3200, 843-4260, or 422-7534. 



SM/la 
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MEMORANDUM 



October 6, 1986 



TO: Lucy Boudet-CIary 

FROM: Sheri Murphy $V^- 

RE: NEWS FOR IMMEDIATE RELEASE 



The following news item is available for immediate release 
to the media and newspapers : 

Valencia Community College's Center for Continuing Education 
for Women, is offering a 60 hour job search training course 
tor men or women who are unemployed or underemployed. The 
course wi.l focus on personality and career assessment with 
both long and short term career planning. Job placement 
assistance, as well as a one year job internship follow-up 
program from staff is included in the program. 

The next class begins on October twentieth, running through 
until October thirty-first. 

To sign up call Valencia Community College Center for 
Continuing Education for Women, at 299-5000 extension 3200, 
843-4260, or 422-7534. 
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MEMORANDUM 



VALENCIA 

COMMUNR? COLLEGE 



May 20, 1987 

TO: Lucy Boudet-Clary 
FROM: Sheri Murphy 

RE: News for Immediate Release 

m( M< a T !!V 0ll0Win8 n6WS it6m is availabl e for immediate release to the 
media and newspaper: to tne 

Colle« e i« e ^fI C0 """ uin « Education for Women at Valencia Community 
College is offering a 66 hr. Job Search course. The program is designed 
for those under 35 who are separated, widowed, divorced or single parent 
Others interested in attending are welcome on a , space available has"? 

employabiHtrskins 11 T 8elf -" se88ment . 'areer exploration, and 

empioyaDiiity skills. Job placemenet assistance, as well as a one vear 
job internship rollow-up program are included. * " 

to 3-oSY™ aSS M be 5 inS ^ e f * rUnning thr0Ugh June 19 dail y 9 = 00 a.m. 

to J:UU p.m., Monday through Friday. 

To sign up call Valencia Community College North Center at 628-1976. 



9 
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SOAR INTO A GREAT FUTURE 

The opportunity you have waited for is about to start! 

We have reserved a space for you in the next JOB SEARCH class, 
This employability skills training will provide you with: 

. IDEAS FOR CAREER DIRECTION 

. ASSISTANCE IN WRITING YOUR RESUME 

. TECHNIQUES FOR JOB INTERVIEWING- 

. CLARIFICATION OF WORK VALUES 



Call 628-1975 to confirm your reservation. 
Enrollment will be jjniited! 

AN INTAKE APPOINTMENT IS REQUIRED. 



Class is held at: 



1010 Galloway Dr. 
Winter Park, FL 32789 




32 
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Intake appointments 
February 26 or 27 
Starts at 9:00 a.m. 
finished approx. 12:00 p.m] 

First day of class begins^ 
Mon. March 2nd 9:00-3:00 

Class meets daily 9:00- 
3:00 March 2, 3, 4, 5, 6j 
9, 10, 11, 12, 13 
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April 28, 1987 



We want to personally invite you to take part in our next job skills 
seminar from May 11 to May 22. We have your name in our file, but if 
you would like to sign up for the course, please let us know by phone, 
628-1976. so we can sign you up for an intake appointment on May 7 or 



The course will spend a few days on personality and career assessment, 
with both long and short term career planning. We help you write your 
resume and then have it printed for you. We will help you rehearse for 
the job interview and also spend time talking about effective commun- 
ication. Job placement assistance is also provided. The job intern- 
ship is the final part of our program and consists of a one-year follow 
up from our staff in case you have questions or problems with the new 



So, if you are unemployed, underemployed, are thinking about a career 
change or re-entering the job market, give us a call. Take two weeks 
to think about yourself and your future. Feel free to give us a call 
if you have and questions. 

Looking forward to meeting you. 

Sincerely, 



Sheri Murphy ' t/ 

P.S. Our next class begins June 8th. Orientation wil'i be held on 4th 
and 5th of June. 
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ttononooB 
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Jo6 Search Project 
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ARE YOU A SINGLE HEAD OF HOUSEHOLD? 
UNDEREMPLOYED, UNEMPLOYED, OR CHANGING CAREERS? 



A program is being offered to assist you with career 
WHAT focus, direction and employabil ity skills. 

The two week class is offered once a month and held 
WHERE Monday through Friday from 9:00 to 3:00 P.M. at the Valencia 
North Center 1010 N. Orlando Avenue, Winter Park. 

This program is especially designed for single parents 
'.'HEN and under 35 separated, widowed, or divorced persons. Others 
rfho are interested will be accepted on a space available 
basii . 

THE TWO WEEK JOB SEARCH COURSE INCLUDES: 
. SELF ASSESSMENT 

. SELF ESTEEM BUILDING 

. CAREER EXPLORATION 

. RESUMES AND JOB APPLICATIONS 

. INTERVIEWING TECHNIQUES 

. EFFECTIVE COMMUNICATIONS 

. COMMUNITY INFORMATION 

. JOB SEARCH ASSISTANCE 

. JOB RETENTION INFORMATION 

TOR FURTHER INFORMATION ABOUT THE NEXT JOB SEARCH CLASS 
CALL 623-1976. 



Center for Continuing Education for Women 
at Valencia Community College 
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BEST COPY AVAILABLE 



Displaced Homemaker Center 
f 423 E.* Pine Street 
Orlando, FL 32801 
299-5000, Extension 3200 • 
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Class Schedule. 

Class #_15_ 

Date: 9 _ 15 tQ Q _ 26 



MONDAY 9/15 



INTRODUCTIONS 
VALUES 



TUESDAY 9/16 



FILM: "PACK YOUR 
OWN CHUTE" 



MEYERS BRIGGS 



WEDNESDAY 9/17 



THURSDAY 9/1 8 FRIDAY , 9/19 



VOCATIONAL/EDUCATIONAL 
CAREER RESEARCH 



WOMEN'S BUSINESS 
.OWNERSHIP: NON- 
• TRADITIONAL CAREERS 

i JOB BANK 



HOLLAND SELF- 
DIRECTED SEARCH 



INTERVIEWING 
SKILLS 



ASSERTIVENESS I 



WEEK TWO 
MONDAY - • 



.9/22 



ASSERTIVENESS II 



DRESSING FOR THE 
INTERVIEW 



TUESDAY ■ .. . 9/23 



WEDNESDAY 



9/24 



THURSDAY 



9/2 5 



/ 



Ob 
00 



RESUMES 



MOCK INTERVIEWS 



3i 



:RIC 



COVER LETTERS 
JOB APPLICATIONS 
PHONE SKILLS 



PROBLEM SOLVING 



EVALUATIONS 



STRESS MANAGEMENT 



FINAL CAREER GOALS 



fiRADTTATTOM \ 1 1 



POT LUCK LUNCH! 



35 
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At>t>endix 



Job Search Six-Week Evening Seminar 
February 26 through April 9 
6:00 p.m.- 9:00 p.». 
Valencia North Center 

February 26 

Registration 

Welcome and introductions 
Value clarification 

• Skills identification 

. Myers Briggs personality inventory administration 
March 5 

. Myers Briggs interpretation - your personal results 
Holland career interest inventory 
Career research 

March 12 

• Introduction to assertLveness 
Techniques & role playing 

March 26 

The Interview 

Dressing for the interview 

• Non-verbals 
Application forms 

April 2 

Resumes - What/How to 
Writing a resume 

April 9 

• Problem solving & decision making 
Goal setting - long & short term 

April 16 

Job Club 

Job search skills 

Job enhance ment/rentLon skills 

Job leads 
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JOB SEARCH PROJECT - DISPLACED HOMEMAKER UNDER 35 
CLASS SCHEDULE 1986-1987 

Intake and Assessment: July 11 and 12 

Class: July 14-20 

Orientation to Job Club: July 23 

Job Club: Every Tuesday, 9 - 11*00 a.m. 



Class #34 Intake and Assessment: August 7 and 8 
Class: August 11 - 22 

Job Club: August 25, every Tuesday 9 - 11:00 a, 



m. 



Clas* #35 Intake and Assessment: September n***,^ 
Class: ij** 
Orientation to Job Club: 5-30 
Job Club: L»tr$ -rues. «|:#.-/i:#o 



Class #36 Intake and Assessment: October 17 and 18 
Class: October 20 - 31 
Orientation to Job Club: November 3 
Job Club: Every Tuesday, 9 - 11:00 a.m. 



Intake and Assessment: November 7 and 8 

Class: November 10 - 21 

Orientation to Job Club: November 25 

Job Club: Every Wednesday, 9 - 11:00 a.m. 



Class #38 Intake and Assessment J 
Class January 
Orientation to Job Club: 
Job Club: Every Wednesday, 9 - 11:00 



February 6 and 7 



Class #39 Intake and Assessment: 
Class: February 9-20 
Orientation to Job Club: February 25 
Job Club: Every Wednesday, 9 - 11:00 a.m. 



Class #40 Intake and Assessment: February 26 
Class: February 26 - April 6 

Evening Class 
Job Club: April 16 



Class #41 Intake and Assessment: April 17 and 18 
Class: April 20 - May 1 

Job Club: May 6, Every Wednesday, 9 - 11:00 a,ra. 
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Class # 42 Intake and Assessment: May 7 and 8 
Class: May 11 - May 22 

Job Club: May 27, Every Wednesday, 9 - 11:00 



Class #43 Intake and Assessment: June 4 a rfd 5 - 
Class: June 8-19 

Job Club: June 24, Every Wednesday, 9 - 11:00 



Job Club held Tuesday at Pine Street Center, 9 - 11,00 a m 
Wednesday at the North Center, 9 - 11:00 a.'m! 




MEMORANDUM 



VALENCIA 

COMMUNITY COU£CC 



TO: 



Carla and Sheri 



FROM: 



Ginny 



SPOUSE ABUSE PROGRAMS 



July 1, 1986 - June 30, 1987 



7/9/86 

8/13/86 

9/10/86 

10/8/86 

11/12/86 

1/15/87 

2/12/87 

3/12/87 

4/9/87 

5/14/87 

6/11/87 



Let's use the above schedule. 

New person to contact at Spouse Abuse is Rainey Rouse. 
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DISPLACED HOMEMAKER PROGRAM 
SUPPORT GROUPS 
CLASS 100 



Friday, April 18 
Monday, April 21 
Tuesday, April 22 
Wednesday, April 23 

Thursday, April 24 
Fridoy, April 25 
Monday, April 28 

Tuesday, April 29 
Wednesdoy, April 30 
Thursdoy, Moy I 
Friday, Moy 2 



3:30 p.m. Medical I formation Dr.Schechter 



3:30 p.m. 

3:30 p.m. 

8:30 a.m. 
2:30 p.m. 



Today's Job Market 



Dress for Interview 
Financial Management 



Kattie Adams 



Woman as Own Manoger Sheri Murphy 



Virginio Stuort 
Virginio Stuart 



3:30 p.m. Time Management • Virginio Stuort 

3:30 p.m. Woman as Own Monoger Sheri Murphy 



8:30 a.m. Grooming 

3:30 p.m. Substance Abuse 



3:30 p.m. Legol Information 



3:30 p.m. Socio! Services 



Christine Shokor 
Sally Moore 

Nancy Weber 

Virginia Stuart 



3:30 p.m. Woman as Own Monoger Sheri Murphy 



10.00 a.m. GRADUATION 
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Displaced Homemakers +35 - Training through 3/31/87 

* * those funded by DH grant funds for training classes 



Joann Alderdice 
Sandra Rizzo 
♦Betty Clark 

♦Barbara Hawkins 
Carole Stuck 
Christina *>j Sault 
Ann Baxter 
Evie Smith 
Bonnie Hugret 
Anita Cranford 
Suzanne Newman 
Lois Rooney 
Noralyn Anderson 
♦Patricia Boles 
Beverly Ann Hersey 
♦Carolyn Patmon 
Joanne Piercy 
Sandy Faber 
*Shirley Swanson 

Myra Lynch 
Hollis Johnson 
Carol Fenner 
Lillian Dauphine 
Brenda Buck 
*Sheila Snavely 
Patricia Bailer 
Jane Milan 
Phyllis Goff 
♦Laura Calmet 
Grace Jackson 
♦Barbara Morgan 
♦Suzanne Brown 
Alva O'Donoghue 
Paul Or :and:> 
Danna Kaufman 
Linda Gilliam 
Linda Mason 
Barbara Ward 
Carol Lucore 
Marion Priggee 
Carol Smith 
♦Beverly Bradley 
Joan Traub 
♦Barbara McCoy 
Carol Rewis 
Joyce Davis 
♦Josephine Heinzman 
Florence Mosier 
Beverly Horanic 
Marilyn Davidson 
Millie Borenstein 
♦Joyce Patten 



Typing 

Interior Design & Drafting - SCC 
Word Processing - Westside Vo-Tech 
Filing 

MOA, winter Park Adult Vocational 

Computer School - SCC 

Computers - Mid Florida Tech 

Typing - Winter Park Adult 

Data Processing and DBase, VCC 

Attending DBCC 

English - winter Park Adult 

CARECO Hospitality Course 

Accounting - Ft. Myers business Academy 

Graphic Arts - VCj 

Typing 

All Points School of Travel 

Word Processing - Orlando Vo Tech 

SCC degree program 

SCC 'egree program 

UCF degree program (senior) 

♦Mid-Florida Tech courses - word processing 

Demetree School of Real Estate 

Median School of Al. Health 

Money Management - Rollins College 

SCC degree program 

VCC - Hospitality 

Word Processing - Orlando Vo Tech 

JTPA Training- VCC 

Mid-Florida Tech 

JTPA Training - VCC 

Travel Agent - Mid Fl. Rech 

JTPA Training - VCC 

Word Processing - W.P. Adult 

VCC degree program, ♦Business Owners Workshop 

Typing/computer classes 

JTPA Training - VCC 

Word Processing « W.P. Vocational 

SCC degree program 

Surgical Tech - Orlando Vc Tech 

Orlando Vo Tech 

Orlando Vo Tech 

JTPA Training - VCC 

Institute of Florida Real Estate 

Sun Bank Univ. /VCC Word Processing; ♦Evans Adult - Typing 

JTPA Training - VCC 

Word Processing - Mid-Fl. Tech 

Computer ^raining for the Disabled - VCC 

JTPA Training - VCC 

- VCC; ^Word Processing - Winter Park Adult 

- VCC 

- VCC 

- VCC 

- VCC 



JTPA TKaining 
JTPA TRaining 
JTPii Training 
JTPA Training 
JTPA Training 




Reese Institute of Massage Therapy 
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Page 2 - DH +35 Training 



•Judy Minter Literacy Training 

ZllS "v S ^ rS Amounting - Winter Park Adult 

Kathleen Keller Accounting Clerk - Mid-Fl Tech 

*Idnda ZllT B ! Si ° Pr °9«n>n.ing * Accounting - W.P. Adult 

*Sandr« 1^ 0ffiCe C1 ^^y^g - W.P. Adult 

Sandra Matheney P . 0 .P. - M id-Fl Tech 

Susan King Bank Teller _ Orlando Vo . Tech 
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Disrucoi iio:ii?iv:i.it qiiAiiri.iiLY w.roiir 

rrol^r Orlando Displaced Homemaker Program 



A. Clien t Do to: 

1. Clients Served 

2. Age Levels 
a. 

b. 45-5* 

c. 5M- 
lotol 

3. TA Clients Served 

Clients Employed (clients 

-Waped) — 

Fst lusted 



B« Service Data ; 
1* Clients In 
»• Education 
b. Employment Services 
c Financial IhnngnTicnt 

d. wruc 

e. job Counseling 
*• Job riscement 

Jfer t* Job Training 

2# Units In 

a. Education 

b. Employment Services 

c. Financial Kanngcwent 

*. Jnfonsatinn 
£. Job Counseling 

g. Job Macirscnt 

h. Job llcscarcli 
i* Job Train!'* 

Q J* Our reach 

ERIC 

Asscsswcnt 



Clients 
To He 
jrov ldct^ 

204 



144 



180 



336 



120 



100 



KstJmntrd 
Units to 
B e Ttovlded 

2184 . 



636 



400 



180 



2700 



8640 



120 



"000 



100 



_600_ 
300 



Qtr 
1 


Qtr 
2 


244 


108 






100 . 


43 


91 


35 


53 


30 


244 


108 


41 


12 


38 


30 


Qtr 
1 


Qtr 
2 


58 


19 


67 


66 


55 


35 


43. 


13 


234 


226 . 


38 


on 


CO 


CD 






Qtr 
1 


Qtr 
2 


726.75 


o 1 n k 


155 


174 


95 


5Z.Zb 


aft 


25 


1842 


1423 


3330.75 


1420.25 


32 


30 


552 


616 


24 


25 


263 _ 


76 


108 


77 







Year to 
Date 
Sub-Total 



352 



143 



126 



83 



352 



33L 



68 



Year to 

pate 
Sub-Total 



133 



90 



56 



460 



68 



48 



Yeor to 
D»te 
Sub-Total 




147.25 



113 



3265 



4751 



69 



1168 



49 



339 



185 



. ..33. 



Dlntilrt VII 
Qua r t c r 3__ 



Qtr 

3 _ 



292 



179 



71 



42 



Yeor to 
Date 
Sub-Totnl 



644 



322 



197 



125 



292 
23 



40 



Qtr 

3 _ 



2L 



_4J_ 



47 



28 



298 



40 



42 



Qtr 
3 



551.5. 



121 



105.25 



52 



2720 



2479 



42 



650 



44 



J15_ 
128 



4r 



644 



108 



Year to 
Dote 
Sub-Total 



_11L 



AIL 



132 



84 



758 
108 



90 



Year to 

Date 
Sub-Total 



450 



252. 5_ 



165 



5985 



7230 



111 



1818 



93 



454 



313 



Qtr 
U 



Yen' 
Toi 



Qtr 
4 



Ye»> 
Tot 



Qtr 
4 



Yen. 
To i 
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MAY AT THE; ORLANDO DISPLACED HOMEMAKER PROGRAM - * 

423 E. PINE STREET, ORLANDO, FLORIDA 32801 
422-7534 or 843-2388 



MONDAY, NAY 11th 
7:00 - 9:30 p.m. 

STRESS MANAGEMENT 

Topics to be covered will be: 

1. Stress and Grief - and how to deal with it. 

2. The Turnaround - how to develop momentum in 
management of personal stress. Learn your 
individual rhythm. 

This stress management program will provide a time to learn and a time to share. 

Presenter: Ginny Stuart 
***** 

MONDAY, MAY 18th 
1:15 - 3:15 p.m. 

MEET THE TEMPS 

Temporary employment services representatives will present their specific 
opportunities to all who attend this special program. Come and be informed 
of the many job openings available. You can work around your special needs 
in many different jobs. Plan to attend if you aren't employed. 

Temporary service representatives from ADIA, Healthforce, 
Personnel Pool and Today's Temporaries 

***** 

TUESDAYS, MAY 19th and 26th 
7:00 - 9:30 p.m. 

BOOSTING YOUR SELF-ESTEEM 
OR LIKING YOURSELF MORE 

This two-part esteem building workshop will help you to understand and 
improve the way you feel and think about yourself. Activities involving 
group participation'will be the focus of the sessions. 

Come and learn some skills that can help you appreciate yourself! 

n.. • - - - 4. . . i . . '^...uu 
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JOB INTERNSHIP PROGRAM OUTLINE 



1st MONTH Contact with Intern and Employer 



Congratulations Letter 
JIP Agenda 

Second Thought Syndrome 
Points to Ponder 

So You Did Get the Job What's Next? 

Habits to Annoy Your Boss 
Career Wardrobe 
Professional Dress Code 

2nd MONTH Self-Assessment and Evaluation 

Do Your Work Habits Measure Up? 
Employee Rating Scale - 
Questionnaire 

3rd MONTH Problem Solving and Decision Making 

Productive and Non-Productive Problem Solving 

Decision Making Process 

D.E.C.I.D.E. 

4th MONTH Assertiveness Skills 

Checklist for Assertive Behavior 

Developing Assertive Rights - A Specific Situation 

Characteristics of Assertive and Non-Assertive Persons 

Bill of Rights 

Six Assertive Techniques 

Characteristics of Doris Doormat, Agatha Agressive, etc. 
Summary of Communication Skills 

Comparison of Non-Assertive, Assertive and Agressive Behavior 

5th MONTH Stress 

Self-Evaluation - Stress Symptom Checklist 

Coping with Stress 

Repertory of Coping Techniques 

Glazer-Stress Control Life-Style Questionnaire 

Questionnaire 

6th MONTH Goals 

The Basics of Good Goals 

My Goals Worksheet 

Life/Career Goal Setting Worksheet 

Planning and Setting Goals Worksheet 

Goal-Setting: Overcoming Fear3 

Specific Goals Worksheet 

7th MONTH Attitudes 

If You Think Poem 

You Tell on Yourself 
I Choose 
The Station 
Self- Image 
* Women and Cocaine 
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Interpersonal Relationships 
Avoiding Arguments 

Criticism - How to Analyze and Respond 
Minimum Human Relations Standards 
How Well Do You Listen 
Positive Interpersonal Communication 
Questionnaire 

9th MONTH Financial Management 

Financial Terms to Know 
Record Keeping 

Resources/Where To Go For Help 
Financial Net Worth Worksheet 
Goals Worksheet 
Action Plan Worksheet 

10th MONTH Time Management 

The Raw Material of Life 
Time Management Problem Areas 

Time Wasters/Time Extenders 

* Ten Wgys To Fall Back In Love With Your Job 

11th MONTH. - Personal and Professional Growth 

Upward Momentum - Career Pathing Management 

Antidotes to Toxic Living 

Central Florida Education Guide 

The Correct Way to Ask for a Raise 

Winners and Losers 

Rating the Job: Personal Priorities 

.12th MONTH *. ?f Completion Letter 

Certificate 

JIP Program Evaluation 
Employer Certificate 

*New 

***New Unit Health and You - added at 12th Mcnth 



8th MONTH 

-N 
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c ^ 

COURSE EVALUATION 
JOB SEARCH PROJECT 
Name of Course Date 



Instructor Number of Sessions Attended 



!• Please use the rating system that follows to evaluate the two-week program : 

a) In terms of HELPFULLNESS to you: 

1 2 3 4 5 6 7 

not moderately very 

helpful helpful helpful 

b) In terms of TIME (two weeks) spent on program: 

S A L 

too short adequate too long 



2. Please rate each class activity: 



ACTIVITY 




HELPFULLNESS 






TIME 




WORK VALUES INVENTORY 


1 2 


3 4 


5 


6 7 


S 


A 


L 


MYERS-BRIGGS INVENTORY 


1 2 


3 4 


5 


6 7 


S 


A 


L 


DEALING WITH ANGER 


1 2 


3 4 


5 


6 7 


S 


A 


L 


HOLLAND SELF-DIRECTED SEARCH 


1 2 


3 4 


5 


8 7 


S 


A 


L 


IRRATIONAL THINKING (RET) 


1 2 


3 4 


5 


6 7 


S 


A 


L 


ASSERTIVENESS 


1 2 


3 4 


5 


6 7 


S 


A 


L 


CAREER RESEARCH ACTIVITIES 


1 2 


3 4 


5 ' 


6 7 


S 


A 




NONTRADITIONAL CAREERS 


1 2 


3 4 


' 5 


6 7 


S 


A 




JOB BANK 


1 2 


3 4 


5 


6 7 


S 


A 




GOAL SETTING 


1 2 


3 4 


5 


6 7 


S 


A 




INTERVIEWING SKILLS 


1 2 


3 4 


5 


6 7 


S 


A 




DRESSING FOR THE INTERVIEW 


1 2 


3 4 


5 


6 7 


S 


A 




* RESUME WRITING 


1 2 


3 4 


5 


6 7 


S 


A 




STRESS MANAGEMENT 


1 2 


3 4 


5 


6 7 


S 


A 


L 


RELAXATION 

O 


1 2 

43 


3 4 

48 


5 


6 7 


S 


A 


L 
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ACTIVITY 
MOCK INTERVIEWS 
INDIVIDUAL PROJECT 
INDIVIDUAL PRESENTATIONS 
TELEPHONE SKILLS 
MOVIE 

DECISION MAKING /PROBLEM SOLVING 
KEEPING THE NEW JOB 
PERSONAL COUNSELING 



HELPFULLNESS 



2 
2 
2 
2 
2 
2 
2 
2 



3 
3 
3 
3 
3 
3 
3 
3 



5 
5 
5 
5 
5 
5 
5 
5 



6 
6 
6 
6 
6 
6 
6 
6 



TIME 
S A 



S 
S 
S 
S 
S 
S 
S 



A 
A 
A 
A 
A 
A 
A 



3. Please suggest additional ideas or information which you think would be helpful to 
include in the two-week program: 



4. Other comments: 
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. Other .comments: f}AUy / (UUy • U ^ (TH^ ! sj VUi 'U 

\ • 
• « «• 

4, Other .consents: 



Other comments: 



a ■ ■ ■ 

c;jh^ • dL? &>^~ ^ . 





PLEASE LIST WAYS -IN WHICH YOUR IDEAS, ATTITUDES, SKILLS, ACTIONS HAVE CHANGED 
AS THE RESULT OP YOUR PARTICIPATION IN THIS COURSE: 



LEASE LIST WAYS • IN WHICH YOUH IDEAS, ATTITUDES , SKILLS, ACTIONS HAVE CHANGED 
3 THE RESULT OF YOUR PARTICIPATION IN THIS COURSE: 

t ftp J /W^-^W ~tU uoiM) 



PLEASE LIST WAYS IN WHICH YOUR IDEAS, ATTITUDES, SKILLS, ACTIONS HAVE CHANGED 
AS THE RESULT OF YOUR PARTICIPATION IN THIS COURSE: 

my oca/if* />c/iet/e. 3-Cca\ ■? md °<yb ^ T 
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Other .comments: 




effort and time that has been 9 put 'i^tS JmJ ?° U S ° nuch for the 

hundreds of people who have coSe bef or* ^ Vl"?, f ° r me P e «onally and the 

l^lYt " t0 What to do with h of mv\lil\ COme ,t fte * me - 1 so 

m^k e eVer got back on track if it hfd Li J f eally don,t know if I 
Murphy was a wonderful facilitator. I have or^ " f ° r this class « sh eri 
she xs giving to this community i oniv?L 9reat res P ect for her and what 
education to prepare me for III * \ Xy h ° pe once 1 am don e completina mv 
people of 0rla P ndg a ? e o ? e wL°? & fS^lag^f nSl-i*? ^ bScWtS 
voluteermg at the DHC anyway l can to repay* you ?or wha^ol 0 ^ ve d O to 



a;; 
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VALENCIA COMMUNITY COLLEGE 
OPEN CAMPUS 
JOB DESCRIPTION 

POSITION TITLE: Project Assistant - Orlando Displaced Homemaker Program 

POSITION DESCRIPTION: A part-time position funded from May 8, 1987 - June 3C, 1987. 

Primary responsibility is to research vocational training 
and employment opportunities in Orange, Osceola, and Seminole 
Counties. 

DUTIES: 

1. Establish linkages with vocational-technical schools, colleges and universities, 
and employment-related agencies. 

2. Survey vocational education training programs. 

3. Identify high wage jobs and emplojnnent projections for the tri-county area. 

4. Identify companies that provide on-the-job or apprenticeship training. 

5. Report demographics of students enrolled in Valencia's A.S. degree programs. 
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OPW CAHTOS 



Office Supervisor 
111 






PAOVOST \ 


Kancy Sooltocfc 




Edniund x. Crocs I 



X 

•H 

c 
« 
a 
a 
< 



D*an, 

Continuing Education 
Paul Klneer 

r- 



Osceola 
Caajpua 



Opto Csapus Cents r 
Msry Jana Met i anon 



Instructional 
TtlecoMwnlca t Ions 
Ovals* Stfvnaon 



Interactive Audio 
Taletraining 
Vacant 
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• effective July 1, 198? 



tea Mat Of flea 
""I Skill* Laecaiaf Cnttr 



Director 
Swain*** end 
Industry Service* 



laatltatt far 
tseintae ead Inaaatry 
Sara* 9Uttf 



f**rta Caatar 
May SeaUeU 



Ity laetrecttonal 
Sarvlcte 

E 



Ceattr (or 
Malt Literacy 
fm Jeanalle 



coapettr trofraoaer 
Tralalaf for the Di»*bUd 

•It 



Teacher education Center 
Aneeaar' Clooeo* 



J~ « 

-I Sill 

I 2t 



Wait Dltwy World 
Skills Learning UaIk 
y Ja»* groaby 



Operation* and Analyst* 
Function 



WJob inlvrnehip Proeraaf 
Settle Him* J 



tu*n*i , North Ctntir 
and COM 
Connie N*n*r 



Displaced ao***jier 
Vlrftala steer t 



Job Search Protect 
Sherl Herphy 



Creative Buslr*** 
Ownership o^r^a 
Saerry W, ;:•!« 



Tret net /Counselor 



r a 1 net /Counselor 
Vara poltfer 



M.o.r.t. 

Defcore* Sill 



flea) Estate 

with tier 

Jen rirtle 



[ Jeer cter ieb j 



Otx r jt ion 1 ; 



Director* 
Cover mental Service* 
safe nllfea 



Assistant to the Provoet 
tea Ett inter 



Center fac In* 


tpffctlf ACQ # 


Tralalaf ana 1 


Ideeetlon 


Cacal Ceeea/Steve Oacawhi 



Contlne.nf education foe 
tealte rrofaaaiaaala 
tar beta Caaffia 



•laatltete of QovarnjMnt 
narllya Cretty 



4- 



•Center foe really 
Sdutatien 
Ike* Slcfeeleoa 



State and national 
Tratnlaf Profiaaa 
B.J. Oaalay 



1 



Office 
Supervisor III 
Danlae Tynar 
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Supervisor I's 



I w .id Prtxo 



Jsi'Kj gpvcijligt ll'sj 



Rtpfogr«pmc Technician! 
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IDENTIFICATION OF HIGH WAGE JOES 
AND 

ASSOCIATED TRAINING PROGRAMS 
IN 

ORANGE l< OSCEOLA COUNTIES, FLORIDA 
(REGION 19) 
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INTRODUCTION 



The decade of the 1980's has brought great change to the state and, in particular, to 

the Central area. According to the Florida Trend Yearbook 1987. "Florida's staggering 

growth over the past few years has seemed like a marathon. While most regions of Florida 

have paced themselves, Central Florida has been running toward the finish line at breakneck 
t l 

speed." This rapid growth trend is particularly visible in population growth, employment 
levels and economic development. "From 1981 to 1986, Central Florida's population soared 
23.6%." "Central Florida's population growth strongly outpaced the statewide rate between 
1981 and 1986. Osceola County had the region's biggest increase in population, 49.2%." 3 The 
rate of population growth in Orange County was a healthy 20.0%. 

Employment levels blossomed in 1986 when over 32,000 new jobs were created in the 
tri-county, Orange-Osceola-Seminole, area. "Employment growth is projected to be solid in 
1987, although not qjite matching 1986 levels. Orlando ranks 13th in annual employment 
growth throughout the nation." 4 "The number of people employed (in Central Florida in) 
1986 was up 9.4% over 1985."° The unemployment rates in Orange and Osceola Counties 
were 5.1% and 5.3% respectively in September, 1986. 

Economic development has paralleled population growth and employment level 

increase in Central Florida, especially in Orange and Osceola Counties. "Overall, tourism 

traffic has increased 10% in Central Florida. Feeding off the tourist traffic is the region's 

6 

retail sector. Sales in the Orlando area up 17% over 1985..." Following the influx of 
tourists are many new corporations. "In 1986, Orange and Seminole Counties had more than 
80 corporation relocations or expansions." In addition to tourism and retail growth, Orange 
and Osceola Counties show increases in high tech and electronics businesses in both the 
research and manufacturing areas. Commercial construction has also been strong but is 
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expected to slow in 1987. Residential construction, particularly single-family homes should 
do well because of continued low mortgage rates and strong population growth. 

From this brief look at the Central Florida economic picture, it is clear that a broad 
variety of jobs exist in the area along with a population of potential workers to fill the 
vacancies. The gap between the supply of jobs and the demand for workers can be bridged by 
adequate training of the labor force to fill the empty jobs. 

In an effort to assure the economic success of workers, it is desirable to identify the 
high wage jobs available in Central Florida, especially by Orange and Osceola Counties 
(Region 19) that are served by Valencia Community College. Training programs for these 
higher paying jobs can then be identified. This information has two important uses. First, it 
makes it possible to refer clients seeking training for employment to programs that will 
prepare them for a position with some assurance of future economic success. Second, it 
reveals gaps in the local training opportunities for these higher paying jobs. This 
information can be used for planning of new programs to fill the gaps. 

METHODOLOGY AND RESULTS 



To identify the average wage earned by workers employed in all job categories in 
Orange and Osceola Counties, the current (May 4, 1987) Supply and Demand Listing was 
obtained from the Labor Markex Information Coordination Committee, Occupational 
Information System i n Tallahassee. This information, also referred to FLOIS (Florida Labor 
Occupational Information System) data, includes the total projected openings for 1989 and 
1994, the average current wage and the total potential supply of workers based on current 
enrollments in public and private training programs. It should be noted that demand is based 
on vacancies created by death, retirement and expansion and does not include those 



Appendix G-4 



• created by turnover. Further, the wage figures included in the FLOIS data are the average 
earned by all workers for each job title and do not represent the entry level wage. 

15,6 Supply and Demand Listing was reviewed to identify appropriate entries to be 
included in the calculation of the average wage figure. The following items were omitted 
from consideration: 



1 . duplicate listings of job titles 

2. job titles for which '.he project average annual openings were zero or SUPPRESS 
(except in two instances were additional research indicated that such job titles 
should be included) 

3. job titles for »vhich at least a four year college degree is required. 

These omissions left 439 different selected job titles for which there is a projected 
demand and which can be obtained with less training that a four year college degree. The 
individual wage information for these 439 job titles was then totaled and divided by the total 
number of jobs to give ah average wage of $5.41 per hour. All 439 job titles were given 
equal weight in calculation with no consideration given to the comparative projected 
demand for each job. That is, the wage for job titles with a project demand of one employee 
per year were included once in the total as was the wage for job titles with a projected 
. demand of 100 employees per year. The calculation of the average wage is further 
described in TABLE 1. 

To determine those selected job titles which would be considered higher paying jobs, a 
second value was calculated which is 1096 higher than the average wage. This is the average 
higher paying wage for selected job titles and is $5.95 per hour. The calculation of the 
average higher paying wage is further described in TABLE 2. 
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The average higher paying wage was then compared to the FLOIS deta for each of the 
selected 439 job titles and a list of 128 job titles with wage values greater than or equal to 
the average higher paying wage of $5.95 were compiled. These 128 job titles are the higher 
paying jobs which can be obtained without a four year college degree, for which there is a 
projected demand in Orange and Osceola Counties and for which the average wage is at 
least 10% higher than the average wage for all workers in the selected job titles. These job 
titles and wages figures are listed in TABLE 3. 

Public and private training programs were then identified for the 128 higher paying job 
titles. The types of training include certificate programs, Associate of Science program, 
apprenticeships and on-the-job traiing. When no local training programs exist for a job title, 
this was also noted. The entry requirements, duration and cost were also identified for each 
program. Sample entry requirements for various programs may incldue a high school 
diploma or GED, entrance exam, demonstration of physical ability and/or an interview. The 
programs range in duration from 6 weeks to 6 years. The costs of the various training 
programs may include tuition, books, enrollment fee, tools, and/or materials. Some of the 
training programs are paid for by employers or are provided by the employer at no cost to 
the employee. Some training programs allow an employee to earn a wage during both the 
classroom and field portions of training. In addition, funding for classroom training for 
economically qualified students at vocational schools can be provided by the Private 
Industry Council. Many of the training programs are accredited and make students eligible 
to receive financial aid in the form of Pell Grants and Guaranteed Student Loans. There are 
two kinds of apprenticeship programs included - those offered by union organizations and 
those offered by non-union organizations. The union apprenticeship programs may also 
include the cost of the union dues that range from $0 to $300 per year depending on the 
union and the training program. A listing of the training program providers is contained in 
TABLE 4. 
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A card file was prepared by job title according to the order established in Table 3. It 
lists the job title, wage, training program provider, duration of the program, entry 
requirements and cost. The training program providers include public institutions, private 
institutions, trade organizations and private businesses which conduct classroom training or 
on-the-job training. In addition to the private on-the-job training opportunities listed in this 
report, the Private Industry Council maintains a revolving list of more than 250 employers 
which provide on-the-job training wit h funding from the PIC for economically qualified 
employees. In preparation of the card file, when more than one training program is available 
for the job title, the information for each program is listed on a separate card. 

In the course of this research, three pre-employment or pre-training programs were 
identified. The purpose of these programs is to help the client identify the career area for 
which she or he is best suited and to provide background in employability skills to help assure 
successful completion of trainig and maintenance of a job. These programs include: 

1. Center for Continuing Education for Women at Valencia Community College 

2. HRS' Displaced Homemakers Program, 423 East Pine Street, Orlando, Florida 
3.JOBS - Job Opportunities Basic Skills, McCoy AFB 8434 Avenue C, Orlando, 
Florida 32812 

SUMMARY 

The 128 jobs paying a wage 10% higher than the average wage were identified from 
FLOIS data. A listing of training programs in Orange and Osceola Counties for these higher 
paying jobs was then compiled. The listing includes the program provider, the duration of 
the training program, the entry requirements and the cost of the training 
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TABLE 1. Calculation of Average Wage per Selected Job Title 

Total wage values for selected job titles = Average Wage 



Total number of selected job titles SeJ^ Job 

Title 



TABLE 2. Calculation of Average Higher Paying Wage 

Average wage per selected job title X 110% = Average Highep 

Paying Wage 
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TABLE 3. Higher Paying Job Titles and Hourly Wages 



1. 


Production Clerks 


$5.93 


o 
Z. 


Community Organizations Worker 


7.53 


0. 


Funeral Attendant 


7.03 


A 

4. 


Dental Hygienist 


8.33 


5. 


EEG Technicians 


6.66 


0. 


Radiological Technicians & Nuclear Medicine 


n a a 

7.00 


7. 


Licensed Practical Nurses 


6.39 


o 

0. 


Histological Technicians 


7.33 


9. 


Registered Nurses (A.S.) 


9.03 


1U. 


All Other Professionals - Engineering Model 


6.90 


X I. 


Mechanical Engineering Technicians 


6.83 


1 9 


l ne betters 


6.62 


lo. 


Line Installers, Repairers 


7. 16 


14. 


Trouble Shooters, Powers Line 


6.37 


10. 


lapers \ury wail; 


6.29 


1 fi 


riasierera 


7.29 


1 7 
1 . 


Electric Motor Repairers 


8.85 


1 Q 
lo. 


Electrical Instrument Repairers 


9.29 


1 Q 


instrument n-epairers 


A A 4 

8.81 


on 


Instrument Makers 


7.01 


01 
ZI. 


watcn Makers 


6.12 


09 
z z. 


ooniroi Koom operators, bteam 


77 e A. 

7.50 


0^ 
zo. 


oiaiionary toiler rirers 


6.01 


Oil 

Z4. 


*Fa^i As n? a AroL^Ane 
i ooi ex uie r*iai\ers 


0.21 


ZD. 


structural steel worker 


6.83 


oc 
zo. 


Reinforcing Iron Worker 


10.69 


07 
Z f . 


deweiers/oiiversmitns 


A A /» 

8.86 


Oft 
zo. 


Air irainc uonironers 


8.56 


# OQ 

* zy. 


Sound Recording and Reproduction Technicians 


6.56 


oU. 


Mortgage Closing Clerk 


7.23 


o 1. 


credit Analysts 


6.10 


OZ, 


Underwriters 


8.92 


OOt 


Insurance Investigators 


7.03 


o4« 


Special Agents, Insurance 


6.82 


00. 


Claims Examiners, Property 3c Casualty 


8.46 


OOt 


f 1 In i m r* A /lit let Art 

Claims Aujuster 


6.76 


* Q 7 


Travel Counselor, Auto Club 


6.14 


OOt 


Auaiovisuai specialists 


8.19 


OQ 


iraiiic lecnmcians 


ft < A 

8.19 


Art 


raraiegai personnel 


6.32 




Technical Assistants, Library 


6.01 




line E»AaiTiinera/*nDSiracLers 


7.U1 


43. 


Acrri Pill f nrfl 1 Tncoonln.* 

a^l JLU1LUI al 11 lOiJCV lUl 


o.o y 


44. 


Computer Programmer 


8.87 


45. 


Clerical Supervisors 


6.05 


46. 


Emergency Medical Technicians 


6.83 


47. 


X-ray Technicians 


8.15 


48. 


Medical Records Librarian 


6.38 


49. 


Inhalation Therapists 


7.86 


50. 


Photographers 


6.05 



* Job titles with no potential demand according to FLOIS data 
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TABLE 3. continued 

51. Boradcast Technicians $6.38 

52. Television Camera Operators 7^43 

53. Announcers 5*15 

54. Cost Estimators 7*g 8 

55. Construction Inspectors 9 # 10 

56. Drafters 5 26 

57. Electrical and Electronic Technicians 7.79 

58. Coil Winders 6 .46 

59. Protective Signal Installers/Repairers 7.40 

60. Encapsulators (electronics) 7^5 

61. Data Processing Machine Mechanics 7.63 

62. Refrigeration Mechanics, A/C Mechanics 8^43 

63. Industrial Engineering Technicians 7 .'72 

64. Safety Inspectors 7 # *72 

65. Automotive Mechanics 5^32 

66. Marine Mechanics/Repairers 5^42 

67. Bricklayers 7*52 

68. Cement Masons g*79 

69. Carpenters 6 29 

70. Electricians 7^32 

71. Mobile Home Repairers 3*45 

72. Plumbers and Pipefitters g # 'gg 

73. Aircraft Mechanics 7^94 

74. Aircraft, Structural Assembler 7 33 

75. Diesel Mechanics 6 .*50 

76. Etchers and Engravers 8^43 

77. Press Operators, Plate Printers 7*71 

78. Plate Makers 7 59 

79. Machine Tool Operators 7*05 

80. Sheet Metal Workers 6 | 48 

81. Electroplater fi 'o 9 

82. Shipfitters 

83. Appraisers, Real Estate 8 .*98 

84. Real Estate Broker 12.68 

85. Water Treatment Plant Operators 6.*28 

86. Corrections Officers &/or Jailers 6*65 

87. Police Officers 8 ' 52 

88. Police Detectives g'g* 

89. Police Patrolmen or Women 6 31 

90. Bailiffs g # 67 

91. Sheriffs 6 # 06 

92. Firefighters 6 !l0 

93. All Other Managers 7^0 

94. Heavy Equipment Operators 6.00 

95. Engineering Equipment Mechanics 6.46 

96. Railroad Car Repairers 6*31 

97. Millwrights 6 ; 30 

98. Crane Derrick & Hoist Operators 6.30 

99. Employment Interviewers g # # 30 
100. FurniMre Upholsterers g!si 
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TABLE 3. continued 




101. 


All Other Engineering Technicians 


7.00 


1 no 

102. 


All Other Science Technicians 


8.05 


103. 


Misc. ulachine Operators, Chemical & Allied Prof. 


6.74 


104. 


Surveyors 


9.77 


4 AC 

105* 


Civil Engineering Technicians 


8.76 


106. 


Tool Programmers, Numerical 


7.20 


4 An 

107. 


Dance Instructors 


7.55 


108. 


Sports Instructors 


6.06 


109. 


Umpires 


6.24 


110. 


Train Conductors 


7.91 


n n n 
111* 


Admissions Evaluators 


6.56 


112* 


Concrete Rubber 


6.00 


1 lo. 


Boilermakers 


8.64 


1 1 A 

114. 


Locksmiths 


6.57 


115* 


Sign Erectors 


9.28 


1 1 c 

lib* 


Setters, Bindery Machines 


6.17 


117 
Lit* 


All utner Bindery workers 


6.11 


"10 

A 10* 


Switchboard Operators, Generating Plants 


10.60 


11Q 


Installer/Repairer 


9.66 


1 on 


oaDie installer 


6.37 


101 

111. 


Tester 


6.43 


100 
ILL* 


Assemblers 


6.45 


123. 


Misc. Machine Operators, Lumber Products 


6.45 


124. 


Misc. Machine Operators, Paper Producst 


6.83 


125. 


Extruder Operator, Rubber or Plastic 


7.60 


126. 


Misc. Machine Operators, Stone, Clay & Glass 


7.00 


127. 


Impregnators, Electronic 


7.55 


128. 


Chauffers 


7.45 
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TABLE 4. Public and Private Trainer Program Providers 

* L Valencia Community College 

2. Southern College 

3. Orlando Vocational Technical Center 

4. Winter Park Adult Vocational Center 

5. Orlando Masonry Joint Apprenticeship Training 

6. Orlando Utilities Commission 

7. Florida Power Corporation 

8. Central Florida Painters, Dry Wall Finishers and Glaziers Joint Apprenticeship 
Training 

9. Fay Tool <5c Die 

10. Mid Florida Ironworkers Joint Apprenticeship Training 

11. Florida Institute for Legal Assisting 

12. Mid Florida Technical Institute 

13. Orlando College 

14. Florida Technical College 

15. Osceola County District Schools-Occupational Education 

16. Central Florida Computer Institute 

17. Westside Vocational Technical Center 

18. City of Orlando Independent Joint Apprenticeship 

19. Orlando Plumbers & Pipefitters Joint Apprenticeship Training 

20. Carpenters District Council of Central Florida Joint Apprenticeship 

21. Associated Builders & Contractors Apprenticeship 

22. Central Florida Electrical Joint Apprenticeship Training 

23. Mid Florida Electrical Contractors Association Apprenticeship 

24. Central Florida Sheet Metal Joint Apprenticeship Training 

25. UCF Real Estate Institute 

26. Osceola Police Academy 

27. Central Florida Operating Engineers 

28. Peterson Outdoor Advertising Corporation 

29. Cablevision of Central Florida 

30. Southern Bell Telephone <5c Telegraph 

31. Full Sail Center for Recording Arts 

32. Superior Training Services 

33. National Training Inc. 

34. Systems Technology Institute 

35. Career Training Institute 

36. Private Industry Council 

37. Central Florida Criminal Justice Regional Training Center 

38. Martin Marietta Areospaee 

39. Florida Insurance School 

40. Southeastern Academy 

41. All Points School of Travel 
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FOOTNOTES 

*' w97° S1 ° WS D ° Wn T ° CatCh US Breath "' Fl0rida Trend Yearb00k 1987 > Spring 1987, 

2. Ibid. 

3. Ibid., page 102 

4 * A^rilf 198 a ^%t O l 1, 07 ECOnOmiO Development "> 0rlando Magazine Annual Growth Issue, 

5 * page a 9 n ?° S1 ° WS D ° Wn T ° CatCh US Breath "' Fl0rida Trend Yearbook 1987, Spring 1987, 

6. Ibid., page 98 

7. Ibid. 
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PRO'S AND CON'S OF NONTRADITIONAL CAREERS 



OBJECTIVES; 

At the conclusion of this module, each participant will be able to: 

1. Identify the advantages of non-traditional occupations. 

2. List the disadvantages of nontraditional careers. 

3. Determine which factors are most important to her/him in 
making a career choice. 



TIME FRAME: 

At least 15 minutes. 



MATERIALS: 

Chalkboard, whiteboard or flip chart 

Handout: "Pro's and Con's of Nontraditional Careers" 

Pencils or Pens 



STEPS: 

1. Introduce the module by discussing the fact that all careers 
have some advantages and disadvantages. Making an informed 
career choice depends on knowing both the pro's and con's of 
a specific occupation. 

2. Brainstorm advantages and disadvantages of nontraditional 
careers. (It is anticipated that some prior discussion and 
identification of nontraditional occupations has taken place.) 

3. Using the list generated, ask participants to note which items 
would personally make a difference to her/him if they were 
considering a nontraditional career. Additional discussion 
might include explo; ing which of the pro's might outweigh 

the negative factors in their own decision-making. 



EVALUATION: 

1. Completion of the brainstorming with a list of pro's and con's. 

2. Each participant will have a personalized list noting which 
factors are most important to her/him. 
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PRO'S AND CON'S OF NONTRADITIONAL CAREERS 

PRO'S: 



CON'S: 



SUMMARY OF FACTORS HOST IMPORTANT TO ME: 
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Orlando Displaced Homemakers Program Funding 



Personnel 



One full-time coordinator 

One part-time project assistant 



Travel 

Printing 

First Amendment 
Materials and Supplies 

Second Amendment 
Personnel 
Consultant 

Travel 

Materials and Supplies 



$28,500.00 



750.00 



350.00 



900.00 



5,000.00 



500.00 



500.00 

Total $36,500.00 
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